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In the past we believed that the condition of  our 
physical workspace was separate from or unrelated 

to our performance in the world.   

 The truth is they are related and working with 

physical space is a critical key to power, clarity and joy 

in work or life. 

 Integrity of Space® is the alignment of your inner 

and outer spaces to achieve complete integrity.  It is a 

process that shifts patterns that are in the way of your 

being fully self-expressed and successful. 

 For example, in the course of identifying what    

exists in your physical environment, you may discover 

tangled wires under your desk may point to many 

other areas in your life that are tangled. 

 The promise is that you will be invigorated, as you 

engage to free up space. When you boldly “tell the 

truth” in your physical environment and take action, 

you will discover the power of having “Integrity of 

Space”®! 

 The process may sound unusual at first, however 

try it out-you have nothing to lose and at the very least 

you will gain a cleared out space to forward you in 

your work place. 
 



WELCOME TO INTEGRITY OF SPACE 

   The relationship of Environment and Space can take 

you quickly into the depths of yourself where lasting 

change occurs.  

   By searching your Physical Environment and Space 

through a proven system, this educates you and gar-

ners immediate results.  

DEFINITION OF INTEGRITY:  

    The state of being whole, entire, or undiminished. In 

the work place integrity could mean having the tools 

you need in good working condition and a beautiful 

environment to work in. 

DEFINITION OF SPACE: 

    The unlimited or incalculably great three-

dimensional realm or expanse in which all material 

objects are located and all events occur…where oppor-

tunity happens.   

— Internal space includes emotions and beliefs  

— External space is environment and behaviors. 

 In the work environment imagine that all items are 

complimentary and in perfect placement. This sparks 

harmony and creativity in the organization. 



Behaviors: 

 

   This is about actions; the things you do or not do         

that are related to the physical. 

 

    Ask yourself: What do I do or not do that creates 

this current physical condition? 

 

   Make a list of actions that you do or not do, con-

nected with the state of your physical conditions, 

emotions and beliefs. 

 

   How might these behaviors influence your manage-

ment skills? Are you confident? 

 

   How might they influence your relationship with 

others in your company? 


